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As one of the nation’s leading energy companies, our 

mission is to provide our 4.6 million customers across the 

Midwest with affordable, reliable and clean energy. Our 

Supplier Diversity Initiative supports this mission by 

providing innovative and cost-effective solutions for our 

business needs.

Our program is designed to provide certified minority, 

women, service-disabled and veteran-owned businesses 

with the opportunity to grow their companies. This is 

achieved by increasing access and procurement options 

available for their products and services. To further 

support this effort, we proactively develop and maintain 

relationships with various business advocacy 

organizations. 

By partnering with diverse businesses, we have grown 

our regional economies and strengthened our 

communities. Going forward, we will continue our 

inclusive approach to procurement by generating 

additional purchasing power and enhancing job creation.

Together, we are creating a bright future.



We Energies

Electric: 1,145,000

Natural gas: 1,145,000

Wisconsin Public Service

Electric: 457,000

Natural gas: 338,000

Peoples Gas

Natural gas: 880,000

North Shore Gas

Natural gas: 164,000

Minnesota Energy Resources

Natural gas: 246,000

Michigan Gas Utilities 

Natural gas: 183,000

Upper Michigan Energy Resources

Electric: 37,000

Natural gas: 5,000



WEC Energy Group and its subsidiaries are committed to building impactful 

business opportunities for certified minority, women, service-disabled and 

veteran-owned businesses (M/W/SD/Vs).

We encourage and promote the development, utilization and growth of 

M/W/SD/Vs providing quality products and services.

• Secure the commitment of every employee who is responsible, directly or indirectly, 

for the purchase of products and services to encourage the meaningful participation 

of M/W/SD/V business enterprises.

• Establish reasonably attainable goals consistent with the policies and practices of 

WEC Energy Group and its subsidiaries.

• Create high quality procedures and practices for all to achieve and record supplier 

diversity activities.

• Develop innovative and effective means to permit the participation of M/W/SD/V 

business enterprises.

• Cultivate relationships through the effective exchange of information to capture the 

benefits of high quality products and services at competitive prices.

“The Supplier Diversity Initiative requires 

commitment from the entire corporation. Our internal 

business partners are key to our success in building 

collaborative business and community relationships. 

Working together, we are all more successful.”



Danielle Bly has been with the company 

since 2000 and was promoted to vice 

president – supplier diversity in 2020. 

She leads the company’s supplier 

diversity strategy efforts to establish 

and drive associated goals. In 2014, 

she was recognized as a Woman of 

Influence by the Milwaukee Business 

Journal.

“Our Supplier Diversity Initiative is an 

integral part of how we embrace 

diversity at WEC Energy Group. It 

allows us to contribute to equity, 

create economic inclusion and have a 

strong social impact in the 

communities we serve.” 

–

Walt Gore has been with the company 

since 2018. He manages relationships 

across all WEC Energy Group utilities, 

and is located in Illinois, working 

closely with Peoples Gas and North 

Shore Gas.

“Our supplier diversity program 

goes beyond providing 

opportunities for individual 

businesses by positively impacting 

the communities we serve. That 

shapes the decisions we make and 

is critical to our continued success.”

–

Angela Herring has been with the 

company since 1999. She has 

supported the Supplier Diversity 

Initiative for 13 years. 

“I’ve seen Supplier Diversity evolve 

over many years and have seen 

firsthand how working with diverse 

businesses creates new 

opportunities for them and WEC 

Energy Group. Being committed to 

supplier diversity means being 

committed to the growth of the 

communities we work and live in.”

–



Worked directly with over 400 diverse businesses: 

35.8% certified minority-owned, 

1.29% service-disabled and veteran-owned, 

and 62.9% women-owned companies. 

*Spent $270 million with certified minority-, women-, 

service-disabled and veteran-owned businesses.

Presented with a Diversity in Business Award by the Milwaukee 

Business Journal. The newspaper praised We Energies and 

WEC Energy Group for ongoing efforts to promote diversity at 

the company and in the local community. It also recognized 

WEC Energy Group’s record spending with diverse suppliers in 

2020 and continued support to charities and nonprofits.

Committed $3 million to 5th Century Partners, a private 

equity firm that partners with businesses owned by, led by or 

focused on African Americans. 

Note: *$270 million includes Tier I and Tier II spending. 





Economic impact reports communicate the impact on the economy using these standard measures: output, jobs, wages, and tax 

revenues.

Measures the cumulative 

revenues of all businesses 

impacted through the 

program: direct, indirect and 

induced

Measures the cumulative 

earnings of the employees 

in the jobs supported 

through supplier diversity 

purchases

Measures the number of 

jobs created within

WEC Energy Group 

supply chain and in the 

suppliers’ communities.

Measures the federal, state 

and local tax revenues that 

are generated through 

economic activity



Supplier diversity is a catalyst for economic impact in 

diverse communities. WEC Energy Group’s purchases 

from diverse businesses in 2021 supported jobs in the 

communities where these businesses operate.



WEC Energy Group’s spending with its diverse suppliers generates economic activity in its supply chain and the suppliers’ communities. These 

impacts can be categorized into three types. First, the direct impacts are the jobs and payroll directly supported at 

WEC Energy Group’s diverse suppliers. Next, there are additional spin-off impacts. Indirect impacts occur in the lower tier suppliers, and 

induced impacts occur at the local businesses that supply products to the employees and their families in the jobs supported in the supply chain.

Immediate impact at 

WEC Energy Group’s diverse 

suppliers.

WEC Energy Group’s diverse 

suppliers purchase goods and 

services from other suppliers, 

which creates a ripple effect 

through the economy.

The employees in the jobs 

created in the supply chain to 

satisfy WEC Energy Group’s 

purchases support additional 

jobs in their communities.



WEC Energy Group spent $199M with 

diverse businesses. This spending 

resulted in a total impact of $370M, 

which is broken down into $199M in 

direct impact, $78M in indirect impact 

and $93M in induced impact.

WEC Energy Group Supplier Diversity 

spending with diverse suppliers 

supported an estimated 2,729 jobs. 

1,421 of these were supported in the 

direct channel, 561 in the indirect 

channel, and 747 in the induced 

channel.

WEC Energy Group purchases from 

diverse suppliers supported jobs 

throughout the supply chain that paid 

employees a total of $140M in wages. 

Wages earned in the direct, indirect 

and induced channels are estimated at 

$75M, $33M and $32M respectively.

Direct Indirect Induced Direct Indirect Induced Direct Indirect Induced

Note: Direct, indirect and induced numbers may not add up to the total due to rounding. 

Federal State Local

WEC Energy Group Supplier Diversity 

spending with diverse suppliers 

supported an estimated $124M taxes. 

$58M of these were supported in 

federal taxes, $43M in state taxes, and 

$23M in local taxes.



Note: Suppliers are included in every category for which they qualify; therefore, numbers may add up to greater than the total spend.



Kapur is a civil engineering firm that provides 

professional service support to several areas within 

WEC Energy Group, from infrastructure projects and 

environmental surveys to customer service. The 

Supplier Diversity Initiative assisted the company in 

an expansion of professional services. The 

partnership has helped Kapur grow and provide 

well-paying, secure jobs to a very diverse workforce.

“As part of our logo, we have the 

phrase ‘all in.’ Danielle Bly is all in 

as the lead for the Supplier 

Diversity Initiative team. Her 

‘make it happen’ attitude and 

passion for her work were 

instantly obvious and a great 

match to our company culture.”





Note: Jobs are assigned to industries included in the North American Industry Classification System (NAICS) developed by the federal government.

Fabricated metal product manufacturing

Utilities

Construction

Administrative and support services

Professional, scientific and technical services
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In addition to direct spend with 

diverse suppliers, we also have 

Tier II spend at Peoples Gas and 

North Shore Gas. A Tier II  

supplier is a contractor, supplier 

or professional services business 

that has a direct contractual 

relationship with a prime supplier 

and therefore is not being directly 

compensated by 

Peoples Gas or North Shore Gas.

Tier II spend 



/

Note: Production, Jobs, and wages may not add up to the total due to rounding.



/

Note: Production, Jobs, and wages may not add up to the total due to rounding.



Illinois Utilities Business Diversity Council (IUBDC) – All Committee Strategic Meeting 

National Association of Minority Contractors Wisconsin (NAMCWI) – 35th Annual Golden 

Shovel Awards

Wisconsin Public Utility Institute Public Utilities Law Update – Best Practices for Supplier 

Diversity 

Women’s Business Development Center (WBDC) – Spring Summit 

54th Annual Chicago Business Opportunity Fair 

IUBDC – Opportunities and Challenges in Environmental Services #1 Strategy Session

NAMCWI – 6th Annual Construction Industry Business to Business Forum

IUBDC – Diversity Week/Cyber Security Event 

Illinois Commerce Commission – Public Policy Session 

WBDC – Chicago Annual Women’s Entrepreneurial Conference 

Illinois Black Chamber of Commerce – State Convention 

North Central Minority Supplier Development Council – Business Opportunity Exchange

Edison Electric Institute – Business Diversity Best Practices 

National Minority Supplier Development Council – Annual Conference 

IUBDC – Opportunities and Challenges in Environmental Services #2 Strategy Session

WBDC – 2021 Central States Utility Conference and Business Matchmaking 

Wisconsin Economic Development Corporation (WEDC) – Marketplace Governor’s 

Conference on Diverse Business Development 2021



“Supplier diversity is essential to our goal of supporting growth in our regional 

economies. We strive to build awareness and capacity for diverse 

businesses. We also collaborate with agencies and organizations. Attending 

events, participating in focus groups and speaking on panels allows us to not 

only learn, but also share best practices. In doing this, we engage our 

procurement team and business liaisons who join us and champion our 

supplier diversity efforts both internally and externally. Supplier diversity is 

more than just the right thing to do at WEC Energy Group, it is critical to our 

business and our communities.”

–



Analysis performed by supplier.io

Assumptions

This analysis relies on the following assumptions:

For suppliers that have multiple locations, all impact is evaluated at the headquarters’ 

location. This may overestimate the impact in the headquarters’ state and 

underestimate the impact in other states.

For suppliers that provide services in multiple North American Industry Classification 

System (NAICS) codes, unless otherwise indicated, all impact is calculated using the 

supplier's primary NAICS code.

A supplier impact is assumed to be localized within a state.

The model predicts impact results based on industry averages and is an aggregate 

across all companies. The calculations cannot be applied to individual companies and 

may differ from actual jobs and incomes at specific companies.

References

This report is based on an analysis of data provided by the customer and information 

from the following sources:

US Government 

Revenues: http://www.usgovernmentrevenue.com/total_2014USrt_17rs1n

IMPLAN (https://implan.com)

United States GDP: http://www.tradingeconomics.com/united-states/gdp

RIM II User Guide: A essential tool for regional developers and

planners: https://www.bea.gov/sites/default/files/methodologies/RIMSII_User_Guide.pdf

Input-Output Models for Impact Analysis: Suggestions for Practitioners Using RIMS II 

Multipliers https://www.bea.gov/system/files/papers/WP2012-3.pdf

A business that is a for-profit enterprise, regardless of size, 

physically located in the United States or its trust territories, 

which is owned, operated, managed, or controlled by minority 

group members. "Minority group members" are United States 

citizens who are Asian, Black, Hispanic and Native American.  

Ownership by minority individuals means the business is at least 

51% owned by such individuals or, in the case of a publicly 

owned business, at least 51% of the stock is owned by one or 

more such individuals.

A business that is a for-profit enterprise, regardless of size, 

physically located in the United States or its trust territories, 

which is owned, operated, managed, or controlled by one or 

more women who are United States citizens.  Ownership means 

the business is at least 51% owned by one or more women or, in 

the case of a publicly owned business, at least 51% of the stock 

is owned by one or more women. 

A business that is at least 51% owned by one or more veterans 

who control or operate the business.  Control in this context 

means exercising the power to make policy decisions and 

operate means to be actively involved in the day-to-day 

management of the business.  The term "veteran" means a 

person who served in the active military, naval or air service, and 

who was discharged or released under conditions other than 

dishonorable. 

http://www.usgovernmentrevenue.com/total_2014USrt_17rs1n
https://implan.com/
http://www.tradingeconomics.com/united-states/gdp
https://www.bea.gov/sites/default/files/methodologies/RIMSII_User_Guide.pdf
https://www.bea.gov/system/files/papers/WP2012-3.pdf



